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Mayor’s Foreword 


IDP/Budget processes are now over. 30 April 2009 marked the apex of the processes, when Greater Tubatse 
Municipality has sent out men and women into the communities to present its plans for 2009/10 and also to 
listen to the needs and wishes of the communities. The Municipality appreciate your support and value the 
contributions you made on the said date. That was Democracy at it best and is in line with one of our objective, 
which is; To promote Local accountable democracy through active community participation. 

On the 31 May 2009, the Council approved the 2009/10 IDP with an overall Budget of R206, 7 million to 
improve the lives of Ba -Tubatse. Of the R206, 7 million R46,1 million is budgeted for Capital Projects and the 
remaining R160, 6 million is for Operational Expenditure. 

In terms Section 53 of the Municipal Finance Management Act, Act 56 of 2003, the Mayor of a Municipality 
must within 28 days after the Council has approved the Budget, approve the Service Delivery and Budget 
Implementation Plan (SDBIP) of the Municipality and within 14 days make it public. SDBIP is an 
implementation plan of both IDP and Budget hence it serves as a contract between the administration. Council 
and Community expressing the goals and objectives set by the Council as quantifiable outcomes that can be 
implemented by the administration over twelve months. SDBIP provides the basis for measuring, managing 
and monitoring performance of service delivery against the end- of - year targets. 

For this financial year the Greater Tubatse Municipality has approved the following projects as they are 
reflected in this SDBIP; 
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Access Roads 

Riba Cross to Ga - Riba access road (R3 520 000); 

Kgautswana access road (R2 800 000);and 

Moraba access road (R2 640 000) 

Small Access Bridges 

Diphale small access bridge (R1 500 977); 

Mareseleng small access bridge (R1 500 000); 

Manyaka small access bridge (R1 500 000);and 

Tukakgomo small access bridge (R1 500 000) 

Community Halls 

Tjate Community hall (R2 175 000); and 
Leboeng Community hall (R2 175 000) 

Upgrading of Roads 

Upgrading road at Praktiseer (R5 400 000); 

Upgrading of road at Ohrigstad (R4 897 300); and 

Burgersfort road and Bridge (R4 800 000) 

Electrification of Villages 

R45 726 000 was made available by Department of Mineral and Energy, Greater Sekhukhune District 
Municipality and Eskom for electrification of villages in the Greater Tubatse Municipality. Lack of electricity 
capacity as identified by Eskom last year remains a challenge to us. We are unable to electrify all our villages. 
However , the prioritisation of electricity projects as resolved in the 30/05/2009, will be finalised after the 
meeting with Eskom and that the municipality (GTM) will not deviate from the original list. 
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In ensuring that the abovementioned projects and programmes in the SDBIP are implemented the municipality 
has developed Performance management system (PMS) to monitor and evaluate the performance of the 
municipality and its Departments. According to our PMS the administration is obliged to report the Municipal 
performance to Council on a quarterly basis and such reports should be made available to the public. Our 
Website is up and running for those who have Internet facilities; and those who do not have Internet facilities 
the Municipality will use print media to reach you. 

On behalf of Greater Tubatse Municipality I Ralepane Mamekoa hereby present this 2009/10 SDBIP as our 
2009/10 IDP/Budget implementation plan. 


Pula!!! 
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Legislation 

Municipal Finance Management Act (MFMA) define SDBIP as: 


A detailed plan approved by the mayor of a municipality in terms of section 53 (1) (c) (ii) for implementing the delivery of municipal 
services, its annual budget, and must indicate: 


a) 

(i) 

(ii> 

Projections for each month of- 
Revenue to be collected, by source; and 

Operational and capital expenditure, by vote; 


b) 

Service delivery targets and performance indicators for each quarter; 


Section 53 of the MFMA stipulates that the Mayor should approve the SDBIP within 28 days after the approval of the budget and 
ensure that the revenue, expenditure projections for each month, the service delivery targets and performance indicators as set out 


National Treasury prescribes five minimum requirements that must form part of the SDBIP: 


(1) 

Monthly projections of revenue to be collected by source 


(2) 

Monthly projections of expenditure (operating and capital) and revenue for each vote 


(3) 

Quarterly projections of service targets and performance indicators for each vote 


(4) 

Ward information for expenditure and service delivery 


(5) 

Detailed capital works plan broken down by ward over three year period 
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Strategic Vision 

To develop Tubatse as a Platinum City, in an Integrated manner, to improve the 

quality of life for all 


strategic mission 

The strategic mission of Greater Tubatse Municipality is to promote: 

❖ Local accountable democracy through active community participation; 

❖ Economic advancement to fight poverty and unemployment; 

❖ Accessible, needs-satisfying service rendering in a sustainable and affordable manner; 

❖ Municipal transformation and institutional development; and 


♦J* Environmental management to ensure a balance between safe human settlements and the economic base of the 
municipality. 
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I Monthly Revenue Indicators 


Jul-09 

Aug-09 

Sep-09 

Oct-09 

Nov-09 

Dec-09 

Jan-10 

Feb- 10 

Mar-10 

Apr-10 

May-10 

Jun-10 

Percentage of debtors amount 

Variance 

Variance 

Variance 
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Variance 

Variance 
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Variance 
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Variance 

Variance 

paid within terms for each tariff^ 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

I Water 
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82% 

83% 

84% 
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84% 

85% 
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86% 

87% 

90% 

Property Rates 

80% 

82% 

83% 

84% 

85% 

86% 

84% 

85% 

86% 

86% 

87% 

90% 

Sewerage / Sanitation 

80% 

82% 

83% 

84% 

85% 

86% 

84% 

85% 

86% 

86% 

87% 

90% 

Refuse Removal 

80% 

82% 

83% 

84% 

85% 

86% 

84% 

85% 

86% 

86% 

87% 

90% 

Interest 

80% 

82% 

83% 

84% 

85% 

86% 

84% 

85% 

86% 

86% 

87% 

90% 


80% 

82% 

83% 

84% 

85% 

86% 

84% 

85% 

86% 

86% 

87% 

90% 

Percentage of tariff to total 
debtors outstanding for longer 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

than 90 days^ 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

Water 

8% 

8% 

8% 

8% 

8% 

8% 

8% 

8% 

8% 

8% 

8% 

8% 

Property Rates 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

Sewerage / Sanitation 

3% 

3% 

3% 

3% 

3% 

3% 

3% 

3% 

3% 

3% 

3% 

3% 

Refuse Removal 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

Sundries 

2% 

2% 

2% 

2% 

2% 

2% 

2% 

2% 

2% 

2% 

2% 

2% 





73% 

66% 

59% 

55% 

52% 

48% 

44% 

41% 

37% 

Percentage of group total 
debtors outstanding for longer 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

than 90 days^ 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

Government 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

I Business 

12% 

12% 

12% 

12% 

12% 

12% 

12% 

12% 

12% 

12% 

12% 

12% 
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55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 

55% 
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1% 

1% 

1% 

1% 

1% 

1% 

1% 

1% 

1% 

1% 

1% 

1% 





73% 

66% 

59% 

55% 

52% 

48% 

44% 

41% 

37% 

Debtors payment Rate 
(Payments received against 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

Variance 

monthly levies) 

% 
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% 

% 

% 

% 

% 

% 

% 

% 

% 

% 

Steelpoort 

85% 

87% 

86% 

86% 

91% 

76% 

76% 

76% 

76% 

76% 

76% 

76% 

Ohrigstad 

80% 

80% 

80% 

80% 

80% 

80% 

8070 

807o 

80% 

807o 

80% 

807o 

Burgersfort 

85% 

85% 

85% 

85% 

85% 

85% 

857o 

857o 

85% 

857o 

85% 

857o 

Ga Mapodile 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10%, 

10% 

10% 

10% 

Mecklenburg 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

Praktiseer 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10% 

10%, 

10% 

10% 

10% 

Farms 

50% 

50% 

50% 

50% 

50% 

50% 

50% 

50% 

50%, 

50% 

50% 

50% 

Total - (Average %) 

78% 

78% 

78% 

39% 

39% 

39% 

39% 

39% 

39% 

39% 

39% 

39% 
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Municipal Manager 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTRATEGICKR 

PROJECTS/PROGRAMVE 

STATUS 

AMSUAL 

TARGET 

TARGET 

Sept '08 

TARGET 

DEC '08 

TARGET 

MAR '09 

TARGET 

JJN'09 

Responsibility 

C2 

BSD 

Inprove access to 
sustainable quality 
and affortable 
services 

% of households 
earning less than 
R1 100 per month 
with access to 

FBS 

Indigent Register( review) 

Indigent 

Register 

100% 

25% 

50% 

75% 

100% 

Finance 




# of households 
added on the 
beneficiary list for 
FBE 


7193 

3500 

2000 

2680 

3100 

3500 

Technical 




% progress in 
conducting a 
study on water 
supply at GTM 

Water supply study 

0% 

100% 

25% 

50% 

75% 

100% 

Technical 

C3 

BSD 

Promote 

environmental sound 
practice and social 
development 

# of households 
served with waste 
removal (Service 
Authority Area) 

Waste management 

4472 

4472 

1200 

2400 

3800 

4472 

Technical 




% progress in 
conducting waste 
management 
Feasibility study 

waste management 
Feasibility study 

0% 

100% 

25% 

50% 

75% 

100% 

Technical 




% progress in the 
establishment of 
Landfill site 

Landfill site 

50% 

100% 

50% 

100% 



Technical 




% progress in 
developnig NDPG 
project Bussiness 
plan 

NDPG project Bussiness 
plan 


100% 

25% 

50% 

75% 

100% 

Technical 

F2 

BSD 

Optimise 

Infrastructure 
investment and 

services 

% progress with 
development of 
Civic Centre 

Civic centre development 
plan 

25% 

80% 

35% 

50% 

70% 

80% 

Coporate 

F3 

FVB 

Increase financial 
viability through 
increased revenue 
and efficient budget 
management 

% cost recovery of 
urban basic 
municipal services 

Cost recovery Strategy 

60% 

60% 



60% 


Finance 
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Municipal Manager 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTRATEGICKR 

PROJECrS/PROGRAMVE 

STATUS 

AMSUAL 

TARGET 

TARGET 

Sept '08 

TARGET 

DEC '08 

TARGET 

MAR '09 

TARGET 

JJN'09 

Responsibility 




% cost recovery of 
rural basic 
municipal services 


0% 

0% 



0% 


Finance 




% of municipal 
Capital budget 
spent on capital 
projects 

Capital Budget 

85% 

100% 

15% 

50% 

75% 

100% 

Technical 




% of municipal 
budget actually 
spent on the 
implementation of 
workplace skill 
training 

WSP 

1% 

1% 




1% 

Corporate 




% reduction of 
outstanding 
service debtors to 

revenue 


20% 

20% 



20% 


Finance 

Cl 

LED 

Create community 
beneficiation and 
empowerment 
opportunities through 
networking for 
increased 
employment and 
poverty alleviation 

# of jobs created 
through municipal 
Local Economic 
Development 
Intlative Including 
Capital projects 

LED Strategy 

280 

1416 

354 

708 

1062 

1416 

Land and 

Economic 

Development 

11 

LED 

Address community 
needs through 
developmental spatial 
and integrated 
planning 

% progress in 
annual review and 
approval of IDP 

IDP review 

100% 

100% 



100% 


Strategic 

Planning 

C3 

GPP 

Develop effective and 
sustainable 
stakeholder relations 

% customer 
satisfaction rating 
on the municipal 
services 

Customer satisfaction 

survey 

43,5% 

60% 



60% 


Strategic 

Planning 

L1 

GPP 

Develop a high 
performance culture 
for a changed, 
diverse, efficient and 
effective local 
government 

% compliance to 
audit plan 

3 year Audit Plan 

75% 

100% 

25% 

50% 

75% 

100% 

Internal Audit 
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Municipal Manager 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTRATEGICKR 

PROJECTS/PROGRAMVE 

STATUS 

AMSUAL 

TARGET 

TARGET 

Sept '08 

TARGET 

DEC '08 

TARGET 

MAR '09 

TARGET 

JJN'09 

Responsibility 




# MM district 
meetings attended 

MM district forum 

4 

1 

2 

3 

4 






% reduction of 
external audit 
queries 

Audit reports 

60% 

60% 

40% 

40% 

50% 

60% 

Finance 




Turn around time 
on responding to 
A.G queries by the 
Municipality 

Audit reports 

20 days 

7 days 

7 days 

7 days 

7 days 

7 days 




Turn around time 
on responding to 
A.G queries (by 
Dept) 


2 days 

2 days 

2 days 

2 days 

2 days 

2 days 

Finance 




# annual audit 
committee 
meetings held 


2 

4 

1 

2 

3 

4 




# of Quarterly 
audit reports 
Submitted to 

Council 

Audit risk assessment 

10 

4 

1 

2 

3 

4 

Finance 




Turn around time 
on responding to 
Internal audit 
queries by 
departments 


2 days 

2 days 

2 days 

2 days 

2 days 

2 days 

LI 

GPP 

Develop a high 
performance culture 
for a changed, 
diverse, efficient and 
effective local 
government 

# of performance 
audit committee 
meetings held 

Audit committee 

4 

4 

1 

2 

3 

4 

Strategic 

Planning 




% of Section 57 
managers who 
have signed 
perfomance 
agreements 


100% 

100% 

100% 




Strategic 

Planning 




# of formal 

performance 

Assessments 

conducted(lndivid 

ual) 

Performance assessment 

1 

2 


1 


2 

Strategic 

Planning 




# Institutional PMS 
reports to Council 


2 

4 

1 

2 

3 

4 

Strategic 

Planning 




% progress with 
development $ 
submission of 
Annual Report 

Annual-reports 

100% 

100% 

50% 

80% 

100% 


Strategic 

Planning 
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Municipal Manager 

BSC 

KPA 

STRATBaC 

OBJECTIVE 

STRATEGIC KR 

PROJECrS/PROGRAMVE 

STATUS 

AMSIUAL 

TARGET 

TARGET 

Sept '08 

TARGET 

DEC '08 

TARGET 

MAR '09 

TARGET 

JJN'09 

Responsibility 




% progress in 
updating Asset 
Register 

Asset Register 

100% 

100% 

20% 

50% 

80% 

100% 

Finance 

L3 

TOD 

Attract and retain 
best human capital to 
become the employer 
of choice 

% progress in the 
implementation 
Municipal 
Organogram 

Municipal Organogram 

60% 

100% 

20% 

50% 

80% 

100% 

Coporate 




% progress in the 
develoment of 
retention Strategy 

Retention strategy 

0% 

100% 

50% 

100% 



Coporate 




% progress in 
conducting Job 
Evaluation 

Job Evaluation 

0% 

100% 

50% 

100% 



Coporate 
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strategic Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Tarqet 

Target Sep 
'09 

Target Dec ’ 
09 

Target 

March '10 

Target Jun' 

10 

11 

LED 

Adress community 
needs through 
developmental 
spatial and 
intergrated planning 

To develop a 
credible IDP 

IDP 

% progress in 
development of IDP 
process plan 

IDP 

100% 

100% 

100% 









% progress in 
conducting Analysis 
phase 



100% 

100% 









R-Value utilized in 
conducting Analysis 
Phase 



R 50 000 

R 50 000 









% progress in 
conducting Strategic 
and Project phases 



100% 


100% 








R- Value utilized in 
conducting Strategic 
and Project phases 



R 400 000 


R 400 000 








% progress in 
conducting Intergration 
phase 



100% 



100% 







R- Value utilized in 
conducting Intergration 
phases 



R50 000 



R50 000 







% progress in 
conducting Approval 
phase 



100% 




100% 






R- Value utilized in 
conducting Approval 
phases 



R 70,000 




R 70,000 






Total R - Value utilized 
in the Development 
and printing of IDP 



R 550,000 

R 50,000 

R 380 000 

R 50,000 

R 70,000 
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strategic Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target Sep 
'09 

Target Dec ’ 
09 

Target 

March '10 

Target Jun' 

10 

C4 

GPP 

Develop effective 
and suatinable 

stakerholder relations 

Promoting 

stakeholder 

relationship 

IDP 

# of IDP/PMS forum 

conducted 


2 

2 

1 


2 







R- Value utilized in 
conducting IDP/PMS 
for a 


R50 000 

R 60,000 

R 30,000 


R 60,000 





Coordination of 
IGR issues 

IGR 

#of 

intergovernmental 
relations and 
governance forum 
and meetings 
attended with SDM 

District 

meetings 


4 

1 

2 

3 

4 






# of provincial 
intergovernmental 
relations and 
governance forum and 
meetinqs attended 

Provincial 

meetings 


4 

1 

2 

3 

4 






% rating of municipal 
performance by 
municipal Clients 

Clients 

satisfication 

survey 

43.5% 


50% 

100% 








R-Value utilized in 
conducting client 
satisfication survey 



R50 000 


R50 000 



LI 

GPP 

Develop a high 
performance culture 
for a changed, 
diverse, efficient and 
effective local 
government 

To develop City 
twinning Model 

IGR 

% progress with the 
Development of 
Ambassardorship 
Framework 

Ambassorship 

Framework 

0% 

100% 

50% 

100% 








% Progress in the 
implementation of 
Ambassardorship 
framework 


0% 

50% 



25% 

50% 






R - Value utilized in the 
Development of 
Ambassardorship 
framework 



R 290,000 

R 145,000 

R 290,000 



C4 

GPP 

Develop effective 
and sustainable 

stakeholder relations 

Promote and 
implement 
Bathopele 
Principles 

BATHO 

PELE 

% progress in the 
implementation of 
Customer Care 

Framework 


0% 

100% 

25% 

50% 

75% 

100% 






% progress in the 
development of service 
standards per 
Department 


0% 

100% 

50% 

100% 








% progress in the 
Development of 
Language Policy 

Language 

Policy 

0% 

100% 

25% 

50% 

75% 

100% 
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strategic Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target Sep 
'09 

Target Dec ’ 
09 

Target 

March '10 

Target Jun' 

10 






% of customer 
complaints forwarded 
to relevant departments 
within 2 days 

Help desk 

35% 

100% 

100% 

100% 

100% 

100% 






% of customer 
complaints resolved 
and communicated to 
complainant within one 
month 


35% 

100% 

100% 

100% 

100% 

100% 






% progress in 
conducting annual 
Customer Care 
Satisfaction Survey 

Customer Care 
survey 

100% 

100% 

25% 

50% 

75% 

100% 






% progress in ensuring 
the accessibility of 

GTM by stakeholders 

Customer Care 
line/Signage 

20% 

100% 

25% 

50% 

75 

100% 

12 

TOD 

Develop and build 
skilled and 
knowledgable 
workforce 

Training of staff 

BATHO 

PELE 

% of frontline staff 
trained in customer 

care 

Customer care 
training 

0% 

100% 

25% 

50% 

75% 

100% 






# of awareness 
campaigns / imbizos 
{4)( Batho pele) 

awareness 

campaigns 

0 

4 

1 

2 

3 

4 

LI 

GPP 

Develop a high 
performance culture 
for a changed, 
diverse, efficient and 
effective local 
government 

To develop 
institutional PMS 

PMS 

% progress 
Development of the 
PMS process plan 

PMS process 
plan 


100% 

100% 









% progress in the 
development of 
2010/11SDBIP 


100% 



50% 

80% 

100% 






R- value in 
development and 
printing of SDBIP 


R100 000 



R50 000 

R80 000 

R100 000 

LI 

TOD 

Develop a high 
performance culture 
for a changed, 
diverse, efficient and 
effective local 
government 

Performance 

Review 

PMS 

# of management 
review meetings held 

Performance 

Review 

4 

4 

1 

2 

3 

4 






R-value utilized on 
management review 

Management 

review 


R200 000 

R 50,000 

R 100,000 

R 150,000 

R 200,000 






# ExCo-Makgotlas held 


4 

4 

1 

2 

3 

4 






R-value utilized on 
ExCo-Makqotlas 

ExCo-LekgotIa 


R200 000 

R 50,000 

R 100,000 

R 150,000 

R 200,000 


2009/10 SDBIP Strategic Services 


strategic Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target Sep 
'09 

Target Dec ’ 
09 

Target 

March '10 

Target Jun' 

10 






# of monthly reports 
submitted to 
management/portfolio 
& ExCo 

Monthly reports 

11 

12 

3 

6 

9 

12 






# of quarterly 
performance reports 
submitted to Council 

Quartely reports 


4 

1 

2 

3 

4 






# of formal assessment 

conducted 

Formal 

Assessment 

1 

2 


1 


2 






# of mid- year reports 
submitted to council & 
MEC 

Mid-year 

reports 

1 



1 








% institutional 
scorecard rating 

Score card 
rating 


130% 


130% 


130% 






Strategic planning 



130% 


130% 


130% 






Finance services 



130% 


130% 


130% 






ELD 



130% 


130% 


1 30% 






Corporate services 



130% 


130% 


1 30% 






Community services 



130% 


130% 


130% 






Executive Support 



130% 


130% 


130% 






Technical Services 



130% 


130% 


130% 




Development 
and submission 

of 2008/09 
Annua! Report 

PMS 

% progress with 
development $ 
submission of Annual 
Report 

Annual-reports 

100% 

100% 

50% 

80% 

100% 







R-value utilised for the 
development and 
printing of Annual 

Report 



R150 000 



R150 000 





Establishment of 

oversight 

Committee 

PMS 

Approved Annual 
Report within 60 days 

Oversight 

Committee 

1 

1 


1 



C4 

GPP 

Develop effective 
and sustainable 

relations 

Sharing 
information and 
giving 
instructions 

PMS 

# of Portfolio 

Committee meetings 
held 

Portfolio 

Committee 

meeting 

12 

12 

3 

6 

9 

12 






# of departmental 
meeting held 

Departmental 

meetings 

12 

12 

3 

6 

9 

12 


2009/10 SDBIP Strategic Services 


Finance Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 09 

Target Dec ' 
09 

Target March '10 

Target Jun' 10 

F3 

FVB 

Increase financial 
viability through 
increased revenue 
and efficient budget 
management 

Enhence the 

revenue from 
own and other 

sources 

Revenue 

% of customers 

billed on time 

Billing 

100% 

100% 

100% 

100% 

100% 

100% 






% reduction in 
customer complaints 
on bills 


70% 

90% 

90% 

90% 

90% 

90% 






% of billed amount 
actually collected 


50% 

75% 

75% 

75% 

75% 

75% 




Develop and 
implement cost 
recovery strategy 


% of revenue 
collected vs 
targeted 

Cost recovery strategy 

80% 

85% 

85% 

85% 

85% 

85% 




Service 

Debts(Debtor 

management) 


% debt 

recovered/collected 


49% 

50% 

15% 

25% 

45% 

50% 






% reduction of 
outstanding service 
debtors to 
revenue(above 90 
days) 


50% 

50% 

15% 

25% 

45% 

50% 




Grant funding 


R-value of budgeted 
intergovernmental 
grants received 

Grants management 

R65,2m 

R 111,988,000 

R 27,999,500 

R 55,999,000 

R 83,998,500 

R 111,988,000 

F3 

FVB 

Increase financial 
viability through 
increased revenue 
and efficient budget 
management 

Cashflow 

management 


R-value of all cash ( 
including 

Investment) at 
particular time 


R6,2m 


30,000,000.00 

27,000,000 

19,000,000 

8,000,000 






R-value of monthly 
Opex 

Expenditure 

management 

R113m 











% of Opex to 
revenue (service 
revenue & Oper 
grants) 


110% 

110% 

110% 

110% 

110% 

110% 

F2 

BSD 

Optimise 

infrastracture 

investment and 
services 

Updating of 

Asset register 


% progress on 
updating Asset 
register 

Asset management 

80% 

100% 

20% 

50% 

80% 

100% 


2009/10 SDBIP Finance Services 


Finance Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 09 

Target Dec ' 
09 

Target March '10 

Target Jun' 10 

F3 

FVB 

Increase financial 
viability through 
increased revenue 
and efficient budget 
management 

Loan contract 
compliance & 
avoid interests & 
penalties 


% loan repayment 
(interest & 
redemption 


100% 

100% 

100% 

100% 

100% 

100% 




Loan contract 
compliance & 
avoid interests & 
penalties 


% payment of 
statury levies 


100% 

100% 

100% 

100% 

100% 

100% 




Implementation 
of internal 
financial control 


% overspent on 
monthly municipal 
salary budget 


0% 

0% 

0% 

0% 

0% 

0% 






% over/ 

underspeding per 
department 

Strategic planning 

0% 

2,5% 

2,5% 

2,5% 

2,5% 

2,5% 







Finance 

0% 

2,5% 

2,5% 

2,5% 

2,5% 

2,5% 







ELD 

0% 

2,5% 

2,5% 

2,5% 

2,5% 

2,5% 







Corporate services 

0% 

2,5% 

2,5% 

2,5% 

2,5% 

2,5% 







Community services 

0% 

2,5% 

2,5% 

2,5% 

2,5% 

2,5% 







Executive Support 

0% 

2,5% 

2,5% 

2,5% 

2,5% 

2,5% 







Technical Services 

0% 

2,5% 

2,5% 

2,5% 

2,5% 

2,5% 







Municipal manager 

0% 

2,5% 

2,5% 

2,5% 

2,5% 

2,5% 




Financial 
systems and 
policies 


Turnarround time on 
addressing audit 
queries 

External audit 

7 days 

7 days 

7 days 

7 days 

7 days 

7 days 







Internal audit 

7 days 

7 days 

7 days 

7 days 

7 days 

7 days 

C2 

BSD 

Improve access to 
sustainable quality 
and affortable 
services 

Development/ 
review of indigent 
policy 

Expenditure 

% progress in the 
implementation of 
indigent policy 

Indigent policy 

80% 

100% 

100% 

100% 

100% 

100% 






% of properly 
registerred indigent 
actually receiving 
free basic services 


80% 

100% 

100% 

100% 

100% 

100% 

F3 

FVB 

Increase financial 
viability through 
increased revenue 
and efficient budget 
management 

Updating indigent 
register 


% of equitable share 
used for free basic 
services 

equitable share 

2,3 

2,3 

2,3 

2,3 

2,3 

2,3 


2009/10 SDBIP Finance Services 


Finance Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 09 

Target Dec ' 
09 

Target March '10 

Target Jun’ 10 

C3 

GPP 

Develop effective 
and sustainable 
stakeholder relation 

Customer 

Relations 


# of masakhane 

campaigns/inbizos 

conducted 

Masakhane campaign 

3 

4 

1 

2 

3 

4 




Customer 

Relations 


# of monthly 
financial reports 
submitted to 
various stakeholders 
within ten days after 
the month end 

Financial reports 

12 

12 

3 

6 

9 

12 






# of quarterly 
financial reports 
submitted to 
various stakeholders 
within ten days after 
quarter ends 

Financial reports 

4 

4 

1 

2 

3 

4 




Intergovernmenta 

I relations 


# of half- yearly 
reports submitted to 
various stakeholders 
within ten days 

Financial reports 

1 

1 


1 








# of 2008/09 
financial statement 
submitted to AG by 
31 August 2009 

AG Report 

1 

1 

1 




F2 

BSD 

Optimise 
infrastracture 
investment and 

services 

Proper 

procurement of 
goods and 
services 

Supply chain 
management 

% of goods and 
services procured 
according to the 
policy 

Supply chain 
management policy 


100% 

100% 

100% 

100% 

100% 






% of tenders which 

took maximum of 
90days from 
advertisement up to 
when the tender is 

awarded 

Tender turnarround time 


100% 

100% 

100% 

100% 

100% 


2009/10 SDBIP Finance Services 


Finance Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 09 

Target Dec ' 
09 

Target March '10 

Target Jun' 10 




SMME and Local 
empowerment 


% of tender (capital 
projects) that 
subcontracted 25% 
of the procurement 
to local business 

Preferentail 

procurement 

75% 

75% 

75% 

75% 

75% 

75% 






% of budget 
allocated to local 

SMMEs 

Opex 

30% 

30% 

30% 

30% 

30% 

30% 







Capex 

30% 

30% 

30% 

30% 

30% 

30% 






% progress in the 
review of Fleet 
management policy 

Fleet Management 
policy 


100% 

50% 

100% 








% progress in the 
implementation of 
Fleet management 
policy 






100% 

100% 






R-Value utilized in 
implementing Fleet 
Management policy 

1 . Purchase new fleet 2. 
Decentralise fleet 


1,500,000.00 



1,500,000.00 

1,500,000.00 






% progress in 
implementation of IT 
infrsatructure 

1 . Upgrade to eVenus, 

2. Implement 
infrsatructure (IT, 
telecoms) at civic centre 



15% 

30% 

50% 

100% 




Maintainance of 
Municipal IT 
infrastracture 


R- Value utilized in 

IT infrastracture 
maintaince 



11,037,700.00 




11,037,700.00 

C4 

GPP 

Develop effective 
and sustainable 
stakeholder 

relations 

Sharing 
information and 
giving 
instructions 


# of monthly 
departmental 
meetings held 

departmental meetings 

12 

12 

3 

6 

9 

12 






# of Portfolio 
Committee 
meetings held 

Portfolio Committee 
meeting 

12 

12 

3 

6 

9 

12 




Sharing 

information 


# of District IGR 
meetings attended 



4 

1 

2 

3 

4 






# of Provincial IGR 
meetings attended 



4 

1 

2 

3 

4 


2009/10 SDBIP Finance Services 


Land and Economic Development 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep 
'09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 10 

Cl 

LED 

Create community 
beneficiation and 
empowerment 
opportunities through 
networking for increased 
employment and poverty 
alleviation 

Implementation 
and/ or review of 
LED strategy 

LED 

% reduction of 
unemployment 

LED strategy 


5% 




5% 






% progress in the 
review of LED 
strategy 


100% 

100% 

10% 

50% 

75% 

100% 






R - value spent on 
LED strategy 
review 



R 700,000 

RO 

R 300,000 

R 550,000 

R 700,000 






# of jobs created 
through LED 
activities 


80 

1000 

250 

500 

750 

1000 






# of jobs created 
through LED 
activities that 
benefitted youth 


30 

400 

100 

200 

300 

400 






# of jobs created 
through LED 
activities that 
benefitted women 


30 

250 

65 

125 

188 

250 






# of jobs created 
through LED 
activities that 
benefitted the 

disabled 


20 

50 

13 

25 

38 

50 






# of job created 
that benefited 
undesignated 
groups(Men) 


150 

300 

72 

150 

224 

300 




Convening LED 
summit 


% progress with 
planning and 
launching of LED 
summit 


0% 

100% 

50% 

100% 




2009/10 SDBIP ELD 


Land and Economic Development 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep 
'09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 10 




Coadination of Secta 

Fora 


# of LED forum 
meetings 


0 

4 

1 

2 

3 

4 






# of other sector 
meetings 


20 

28 

7 

14 

21 

28 






R - value spent on 
sector fora 
coordination 



R 70,000 

R 17,500 

R 35,000 

R 52,500 

R 70,000 




Development and 
gazetting of ELD 
by - laws 


# of ELD by-laws 
developed 

ELD by laws 

3 

2 

0 

0 

2 

2 






# of ELD by-laws 
gazetted 


3 

2 

0 

0 

0 

2 






Rand value spent 
on ELD bylaws 



R 500,000 




R 500,000 




Supporting of 
Poverty alleviation 
projects 


# of poverty 
alleviation projects 
supported 


6 

6 

2 

3 

5 

6 






R-value allocated 
for the support of 
poverty alleviation 
projects 


R400 000 

R400 000 

R 100,000 

R 200,000 

R 300,000 

R 400,000 

F1 

LED 

Create a stable economic 
environment by attracting 
suitable investors 

Development of 
Small Business 


# of business 
linkage facilitated 
and established 

SMME 

support 


30 

7 

14 

22 

30 






R value of business 
linkages 


R20m 

R30m 

R7m 

R14m 

R22m 

R30m 






# of business 

registration 

facilitated 


100 

120 

30 

60 

90 

120 






R - value- LIBSA 
support 


R 50,000 

50000 

R 12,500 

R 25,000 

R 37,500 

R 50,000 




Create skilled 
labour force 


# of LED -aligned 
learnership 

Learnerships 


60 

30 


60 







# of linkages 
established with 
FET colleges 


2 

2 




2 


2009/10 SDBIP ELD 


Land and Economic Development 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep 
'09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 10 

II 

LED 

Address community 
needs through 
developmental spatial 
and integrated planning 

To avail land for 

settlement to low 
income groups 

Town 

planning 

# of township 
establishment 

Township 

establishmen 

t 

0 

5 

0 

3 

4 

5 






R - value spent on 

township 

establishment 



R 1 ,400,000 

R 250,000 

R 750,000 

R 100,000 

R 1,400,000 






% of township 

establishment 

application 

considered within 

legislative 

stipulations 


100% 

100% 

25% 

50% 

75% 

100% 






# of Resindential 
sites demarcated 


0 

2000 



2000 

2000 






% progress in the 
demarcation and 
alloction of sites 



100% 

40% 

65% 

100% 

100% 






% of Rezoning 
applications 
considered within 
the legislative 
stipulations 


100% 

100% 

100% 

100% 

100% 

100% 






% of sub- divisions 
applications 
considered within 
the legislative 
stipulations 


100% 

100% 

100% 

100% 

100% 

100% 




manage spartial 
pattern 


% of consolidations 
applications 
considered within 
the legislative 
stipulations 


100% 

100% 

100% 

100% 

100% 

100% 


2009/10 SDBIP ELD 


Land and Economic Development 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep 
'09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 10 






% of consent 
applications 
considered within 
the legislative 
stipulations 


100% 

100% 

100% 

100% 

100% 

100% 






% of building plans 
applications 
considered within 
the legislative 
stipulations 


100% 

100% 

100% 

100% 

100% 

100% 






# of consultative 
meetings held with 
key stakeholders 


0 

4 

1 

2 

3 

4 




Create and 
manage spatial 
information system 


% progress in the 
updating of CIS 

GIS 

70% 

100% 

100% 

100% 

100% 

100% 






Rand value spent 
on GIS 
management 



R 100,000 

R 25,000 

R 50,000 

R 75,000 

R 100,000 

C4 

GPP 

Develop effective and 
sustainable stakeholder 

relations 

Sharing 

information and 
giving instructions 


# of Departmental 
meetings held 

Departmental 

meetings 

12 

12 

3 

6 

9 

12 




Sharing 

information and 
giving instructions 


# of portfolio 

Committee 

meetings 

Portfolio 

Committee 

meetings 

12 

12 

3 

6 

9 

12 




Sharing 

information 


# of District IGR 
meetings attended 


4 

4 

1 

2 

3 

4 






# of Provincial IGR 
meetings attended 


4 

4 

1 

2 

3 

4 


2009/10 SDBIP ELD 



Corporate Services 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTWIEQC 

KH 

UMTS 

PFTAGRAMVE 

OBJECTTVES 

F=FtOGFTAI\/I\/EKH 

f=RCUECrS/F=ROG 

RAMVE 

STATUS 

AMMUAL 

TARGET 

TARGET 

Sep '08 

TARGET 

Dec '08 

TARGET 

Mar '09 

TARGET 

Jun'09 

L3 

TOD 

Attract and 
retain best 
human capitai to 
become 
employer of 
choice 

Good credit 
rating 

HR 

Deveiopment of 
retention strategy 

# of post on the 
organogram 

Recruitment 

strategy 

299 

299 




299 






Conducting 

workstudy 

# of posts filled 
against the # of 
posts on the 
organogram 


221 

229 

221 

229 

229 

229 






Conducting 

workstudy 

# of women 
empioyees against 
the total # of posts 
filled 


99 

105 

99 

105 

105 

105 






Review and 
impiementation of 
EE pian 

# of disabled 
employees against 
the total # of posts 
filled 


1 

2 

1 

2 

2 

2 







# of youth 
employees against 
the total # of post 
filled 


55 

63 

55 

63 

63 

63 







# of black 
employees against 
the total # of posts 
filled 


215 

220 

215 

220 

220 

220 







# of white 
employees against 
the total # of posts 
filled 


8 

10 

8 

10 

10 

10 







# of Indian 
employees against 
the total # of posts 
filled 


1 

1 

1 

1 

1 

1 







# of coloureds 
employees against 
the total # of posts 
filled 


1 

1 

1 

1 

1 

1 


2009/10 SDBIP Corporate Services 



Corporate Services 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTTATEaC 

KH 

UMTS 

PFTAGRAMVE 

OBJECTTVES 

FJFtOGFTAMVEKH 

F=RCUECrS/F=ROG 

RAMVE 

STATLB 

AMMUAL 

TARGET 

TAFiGET 

Sep '08 

TARGET 

Dec '08 

TARGET 

Mar '09 

TARGET 

Jun'09 






Employee records 
audit 

# of employment 
contract signed by 
all staff members 


221 

229 

221 

229 

229 

229 






Leave 

reconciliations 

% of leave 
applications 
processed within 
one week 

Leave 

administration 

process 

0% 

100% 

100% 

100% 

100% 

100% 







# of reports on sick 
leaves taken on 
Fridays 

Reporting on 
monitoring of 
use/abuse of 
sick leave 


4 

1 

2 

3 

4 







# of reports on sick 
leaves taken on 
Mondays 



4 

1 

2 

3 

4 







# of reports on sick 
leaves taken on day 
after pay day 



4 

1 

2 

3 

4 






Employment 

Equity Compliance 

Total # of senior 
managers posts as 
per the organogram 



8 

8 

8 

8 

8 







# of senior 
managers posts 
filled 


8 

8 

8 

8 

8 

8 







# of women 
employees as senior 
manager against 
total posts filled 


2 

2 

2 

2 

2 

2 







# of disabled 
employed as senior 
manager against 
total posts filled 


0 

0 

0 

0 

0 

0 







# of youth employed 
as senior managers 
against the total 
posts filled 


4 

4 

4 

4 

4 

4 


2009/10 SDBIP Corporate Services 



Corporate Services 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTTATEaC 

Kn 

UMTS 

PFTAGRAMVE 

OBJECTTVES 

FJFtOGFTAMVEKH 

f=RCUECrS/F=ROG 

RAIVIVE 

STATUS 

AMMUAL 

TARGET 

TARGET 

Sep '08 

TARGET 

Dec '08 

TARGET 

Mar '09 

TARGET 

Jun'09 







# of black 

employees as senior 
managers 


8 

8 

8 

8 

8 

8 







# of whites 
employed as senior 
managers 


0 

0 

0 

0 

0 

0 







# of Indian 
employed as senior 
managers 


0 

0 

0 

0 

0 

0 







# of coloured 
employed as senior 
managers 


0 

0 

0 

0 

0 

0 







Total # of middle 
management posts 
on the organogram 


49 

49 

49 

49 

49 

49 







# of middle 
management posts 
filled against the 
total # 


38 

41 

38 

41 

41 

41 







# of women 
employed at middle 
management level 
against the filled 
posts 


13 

16 

16 

16 

16 

16 







# of disabled 
employed at middle 
management level 
against the filled 
posts 


0 

1 

1 

1 

1 

1 







# of youth employed 
at middle 

management level 
against the filled 
posts 


17 

20 

17 

20 

20 

20 


2009/10 SDBIP Corporate Services 



Corporate Services 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTTATEaC 

Kn 

UMTS 

PFTAGRAMVE 

OBJECTTVES 

PFtOGFTAMVEKFI 

PROJECTS/PROG 

RAIVIVE 

STATUS 

AMMUAL 

TARGET 

TATTGET 

Sep '08 

TARGET 

Dec '08 

TARGET 

Mar '09 

TARGET 

Jun'09 







# of blacks 
employed at middle 
management level 
against the filled 
posts 


33 

36 

33 

36 

36 

36 







# of whites 
employed at middle 
management level 
against the filled 
posts 


5 

5 

5 

5 

5 

5 







# of Indian 
employed at middle 
management level 
against the filled 
posts 


0 

0 

0 

0 

0 

0 






Conduct 

Workstudy 


Job evaluation 
and 

Organisational 

structure 

Review 

10% 

100% 

50% 

20% 

10% 

10% 







# of coloureds 
employed at middle 
management level 
against the filled 
posts 


1 

1 

1 

1 

1 

1 





EAP 

Development and 
implementation of 
EAP strategy 

# of employees 
supported by EAP 

Employee 

Assistance 

program 

10 

40 

10 

20 

30 

40 







R-value allocated to 
EAP 



R 530,000 




R 530,000 







# of OHS committee 
reports 

OHS 

1 

4 

1 

1 

1 

1 





Records 

Manageme 

nt 

Review and 
upgrading of of 
record 

Management 

system 


Updating 
Organisational 
records sytem 

40% 












% compliance of 
OHS act 


10% 

65% 

20% 

35% 

50% 

65% 


2009/10 SDBIP Corporate Services 



Corporate Services 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTTATEaC 

Kn 

UMTS 

PFTAGRAMVE 

OBJECTTVES 

FJFtOGFTAMVEKH 

T=RCUECrSF=ROG 

RAIVIVE 

STATUS 

AMMUAL 

TARGET 

TATTGET 

Sep '08 

TARGET 

Dec '08 

TARGET 

Mar '09 

TARGET 

Jun'09 





LEGAL 


# of reports on 

employees 

dismissed 

Reporting 


4 

1 

2 

3 

4 







# of reports 

onemployees 

retrenched 

Reporting 


4 

1 

2 

3 

4 







# of reports on 

employees 

deceased 

Reporting 


4 

1 

2 

3 

4 







# of reports on 
employees retired 

Reporting 


4 

1 

2 

3 

4 







# of reports on 
employees resigned 

Reporting 


4 

1 

2 

3 

4 







% progress in 
conducting 
employee 
satisfaction suryey 

Employee 

satisfaction 

survey 

0% 

100% 

20% 

50% 

70% 

100% 





IR 

Development and 
implementation of 
labour relations 
strategy 

# local labour forum 
meetings 

Local labour 
forum 

8 

12 

3 

3 

3 

3 







# of directors and 
managers orientated 
and trained in 
conducting 
disciplinary hearings 


0 

7 

2 

1 

2 

2 







# of reports on 
employees charged 
with misconduct per 
employment 
categories 

Reporting 


4 

1 

2 

3 

4 
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Corporate Services 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTTATEaC 

KFI 

UMTS 

PFTAGRAMVE 

OBJECTTVES 

PFtOGFTAMVEKFI 

PROJECTSPROG 

RAIVIVE 

STATUS 

AMMUAL 

TARGET 

TATTGET 

Sep '08 

TARGET 

Dec '08 

TARGET 

Mar '09 

TARGET 

Jun'09 







# of reports on 
empioyees 
suspended against 
total empioyees 
charged with 
misconduct (per 
empioyment criteria) 

Reporting 

1 

4 

1 

2 

3 

4 







R-vaiue spent on 

suspended 

empioyees 

Reporting 



1 

2 

3 

4 







# of reports on 
empioyees 
dismissed against 
total # of employees 
charged 

Reporting 


4 

1 

2 

3 

4 

F2 

BSD 

Optimise 
infrastrastructur 
e investment 
and services 



Deveiopment of 
civic centre 

% progress on the 
deveiopment of civic 
centre 

Civic centre 

25% 

80% 

35% 

50% 

65% 

80% 

l3 

GPP 

Deviop and 
improve 
systemprocess, 
procedures and 
poiicies by 
practicing sound 
governance 

Good credit 
rating 



% of service ievei 
agreement signed 
within 30 days after 
the appointment of 
service provider 


100% 

100% 

100% 

100% 

100% 

100% 







# of reports on 
cases the 
municipaiity 
resoived against the 
total cases iaid 

Reporting 


4 

1 

2 

3 

4 







R-vaiue on the 
cases against the 
municipaiity 

Reporting 
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Corporate Services 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTTATEaC 

Kn 

UMTS 

PFTAGRAMVE 

OBJECTTVES 

FJFtOGFTAMVEKH 

f=RCUECTS/F=ROG 

RAIVIVE 

STATLB 

AMMUAL 

TARGET 

TAFiGET 

Sep '08 

TARGET 

Dec '08 

TARGET 

Mar '09 

TARGET 

Jun'09 







# of reports on 
cases the 
municipality laid 
against 

stakeholders/clients 

Reporting 


4 

1 

2 

3 

4 







R-value spent on 
the cases the 
municipality laid 
against 

stakeholders/clients 

Reporting 











LEGAL 


# of policies 
developed 

Design, annual 
review and 
implementation 
of policies 

13 

15 

5 

5 

3 

2 







R -value allocated 
for policies 
development 



112,000 

28,000 

28,000 

28,000 

28,000 







# of municipal by- 
laws adopted 

Design, annual 
review and 
implantation of 
by-laws 

6 

2 


1 

2 








R -value allocated 
for development of 
by-laws 



R 100,000 

R 25,000 

R 25,000 

R 25,000 

R 25,000 







# of departmental 
meetings 

Monthly 

departmental 

meetings 

12 

12 

3 

6 

9 

12 







R-value allocated for 
training and 
development 

Work place skill 
plan 


R 1,272,000 




R 1,272,000 

L2 

TOD 

Development 
and build skilled 
and 

knowledgeable 
work force 

Good credit 
rating 



# of sec 57 

managers 

undergone 

leadership 

development 

training 


3 

4 

1 

1 

1 

1 
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Corporate Services 

BSC 

KPA 

STRATEGIC 

OBJECTIVE 

STTTATEaC 

KH 

UMTS 

PFTAGRAMVE 

OBJECTTVES 

FTtOGFTAMVEKH 

PROJECtS/PROG 

RAIVIVE 

STATUS 

AMMUAL 

TARGET 

TARGET 

Sep '08 

TARGET 

Dec '08 

TARGET 

Mar '09 

TARGET 

Jun'09 







# of empioyees 
trained and 
deveioped 


127 

100 

25 

25 

25 

25 



% compietion of 
service standard per 
directorate 

Call centre and 
desk 

establishment 



100% 

100% 

100% 

100% 






Business process 

analysis 

compieted 

R-vaiue aiiocated for 
the estabiishment of 
cail centre 











Sharing 

information 



# of District iGR 
meetings attended 



12 

3 

6 

9 

12 







# of Provincial IGR 
meetings attended 



12 

3 

6 

9 

12 







# of departmental 
meetings 

Departmental 

meetings 


12 

3 

6 

9 

12 
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Community Service Department 

BSC 

KPA 

Strategic 

Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target 

Dec ' 09 

Target 
March '10 

Target 

Jun' 10 

C2 

BSD 

Improve access 
to sustainable 
quality and 
affordable 
services 

To bring traffic 
services closer 
to the people. 

T raffic 

Unit 

% progress in the 
establishment 
Mecklenburg 
Registering 
Authority centre 

Mecklenburg 
Registering 
Authority centre. 

0% 

100% 

20% 

30% 

70% 

100% 






% progress in 
Renovation of 
Steelpoort 
Roadworthy centre 

Renovation of 
the centre 

20% 

70% 

50% 

70% 

70% 

70% 






R- Value in the 
renovation of the 
Steelpoort 
Roadworth centre 



R100 000 

R50 000 

R100 000 

R100 000 

R100 000 




To reduce 
registration; 
testing and 
licencing 
backlog 


% progress in the 
extension of 
Praktiseer Testing 
Station yard. 

Extension of 
Praktiseer 

Testing yard 

0% 

100% 

20% 

30% 

70% 

100% 






R - Value utilized 
in the extension 
of practiseer 
testing station 
yard. 

Fencing of the 
extended yard. 


R300 000 

R 75,000 

R 150,000 

R 225,000 

R 300,000 

C3 

BSD 

Promote 
environmentally 
sound practices 
and social 
development 

To reduce 
accidents 
caused by 
unroadworthy 
vehicles 


% progress in the 
establishment of 
vehicle pound 

Vehicle Pound 

0% 

100% 

30% 

50% 

80% 

100% 




To encourge 
compliance by 
regulation. 


# of T raffic 
Campaigns 
effected during 
seasons 

T raffic 

management 

2 

4 


2 


4 


2009/10 SDBIP Community Services 


Community Service Department 

BSC 

KPA 

Strategic 

Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target 

Dec ' 09 

Target 
March '10 

Target 

Jun' 10 






R - Value utilized 
in traffic 
Campaigns 
effected during 
seasons 



R 42,400 


R 21,200 


R 42,400 






# of Traffic joint 

Operations 

conducted 



10 

1 

5 

6 

10 

F3 

FVB 

increase 
financial Viability 
through inceased 
revenue and 
efficient budget 
management 

Collection of 
monies owned 
to the 

municipality 


% recovery of 
traffic fines 

Traffic fines 
recovery 

35% 

40% 

40% 

40% 

40% 

40% 






R - Value billed 

R -Value Billed 



N/A 

N/A 

N/A 

N/A 






R-Value 

collected 

R - Value 
Collected 



N/A 

N/A 

N/A 

N/A 






R- Value of 
outstanding fines 

R- Value 
outstanding 



N/A 

N/A 

N/A 

N/A 






Total R Value 
collected from 

Reg. & Licenses 

R Collected 



N/A 

N/A 

N/A 

N/A 






Turn -around time 
in processing of 
licenses 


6 weeks 

6 weeks 

6 weeks 

6 weeks 

6 weeks 

6 weeks 

C2 

BSD 

Improve access 
to sustainable 
quality and 
affordable 
services 

establish 
community 
facilities in line 
with community 
needs 

Social 

Services 

% progress in 
facilitaing the 
establishment of 
Mapodile Thusong 
service centre 

Mapodile TSC 

30% 

100% 

30% 

60% 

90% 

100% 


2009/10 SDBIP Community Services 


Community Service Department 

BSC 

KPA 

Strategic 

Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target 

Dec ' 09 

Target 
March '10 

Target 

Jun' 10 






% progress in the 
maintanace of 
Driekop and 
Mokgotho 
Community hall 

community Halls 

0% 

100% 

25% 

50% 

75% 

100% 




To improve 

library 

services. 


# books acquired 
for all GTM 
libraries 

Book acquisition 

125 

50 


50 








R-Value utilized 
for the purchase of 
books. 


R 40,000 

R60 000 


R60 000 








# of library 
outreach 

programme(Librar 
y promotion plan) 
conducted 

Library outreach 
programme 

6 

4 

1 

2 

3 

4 






% increase in 
Library users due 
to implementation 
of library outreach 
programme( 

Library promotion 
plan) 



10% 

3% 

6% 

9% 

10% 

C4 

GPP 

To develop 
effective and 
sustainable 
stakeholder 
relation 

promote 
community 
participation in 
Arts and 

Cultural events 


Art & Culture 
Activities 

Art & Culture 
Activities 


4 

2 

3 

3 

4 






# of Art & Culture 
indaba held 


0 

1 

1 









# of Art & Culture 

activities 

conducted 

Beauty Paegent 


1 

1 









# of meetings held 
with Arts & Culture 
Council 


12 

12 

3 

6 

9 

12 


2009/10 SDBIP Community Services 


Community Service Department 

BSC 

KPA 

Strategic 

Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target 

Dec ' 09 

Target 
March '10 

Target 

Jun' 10 






# of cultural shows 
conducted 

Cultural show 


1 


1 








# of Authorship 
conducted 

Authorship 

workshop 


1 




1 






R-value spent on 
Art & Culture 
activities 



R90 000 

R50 000 

R20 000 


R20 000 






# of Showgrounds 
establishment 

Showgrounds 

establishment 

1 




1 





promote 
community 
participation in 
sporting events 


# of Sporting 
activities held 

Sporting activities 

11 

11 










# of sport indaba 
held 

Sports Indaba 

1 

1 

1 









# of sporting 
activities held 

OR Tambo 
games 

1 

1 



] 








Mayoral Cup 

1 

1 



] 








Fun Walk 

1 

1 


1 









Chess 

development 

1 

1 


1 









Indigenous 

games 

1 

1 


1 









Mayoral golf 
tournament 

1 

1 


1 









Cricket 

0 

1 



1 







# of friendly 
games 
municipality 
played 

Friendly 

games/Sport 

days/Roadshow 

4 

4 

1 

2 

3 

4 






R-Value utilized in 
sport activities. 


R100 000 

R140 000 

R35 000 

R70 000 

R105 000 

R140 000 
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Community Service Department 

BSC 

KPA 

Strategic 

Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target 

Dec ' 09 

Target 
March '10 

Target 

Jun' 10 




To promote 
community 
Health 


% progress with the 
implementation of 
the HIV/AIDS 
strategy 

HIV/AIDS strategy 


50% 

10% 

25% 

35% 

50% 






R - Value utilized in 
the implementation 
of the AIDS/HIV 
strategy 



R 100,000 

R25 000 

R50 000 

R75 000 

R100 000 






Facilitate the 
acquisition of 
HIV/Aids prevalence 
rate for the past six 
months 

HIV & Aids 

Statistics 


4 

1 

2 

3 

4 






# of HIV/Aids 
campaigns held 

HIV/Aids campaign 


4 


2 

3 

4 






R- value allocated 

for the HIV/AIDS 
campaigns 


R80 000 

R140 000 

R35 000 

R70 000 

R105 000 

R140 000 

C3 

BSD 

Promote 
environmentally 
sound practices 
and social 
development 

To improve the 
general look of 
the 

environment 


# of Greening of 
schools 
competiotion 
conducted 

Greening of 

schools 

competition 


1 

1 









Arbor Day 
Celebration 

Arbor Day 
Celebration 



1 









R- value allocated 
for Arbor day and 
school competition 


0 

R30 000 

RIO 000 

R30 000 

R30 000 

R30 000 




Environmental 
restoration and 
rehabilitation. 


# of trees planted 
during Arbor day 
celebration 

Tree planting 

500 

700 

700 





2009/10 SDBIP Community Services 


Community Service Department 

BSC 

KPA 

Strategic 

Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target 

Dec ' 09 

Target 
March '10 

Target 

Jun' 10 






% of planted trees 
that are 
surviving/Well 
maintained 


50% 

90% 

30% 

50% 

70% 

90% 




Environmental 
restoration and 
rehabilitation. 


# of parks 
established 

Parks 

establishment 

2 

2 

1 



2 






R Value for Parks 
and Trees. 

Parks and trees 

R 200,000 

R350 000 

R150 000 

R250 000 

R300 000 

R350 000 

F2 

BSD 

Optimise 
infrastructure 
investment and 
services 

To improve the 
general look of 
the 

environment 
and comply 
with SABS 
standard at 
traffic centres 


% progress in the 
Review of 
maintanace plan 
for parks, open 
spaces, cemetries, 
sports centres and 
traffic centres. 

Maintanace Plan 


100% 

50% 

80% 

100% 


I2 

BSD 

Maintain and 
upgrade quality 
municipal assets. 

To ensure 
care and 
sustainability 
for the 
municipal 
assets & 
facilities 


% progress in 
compliance with 
the developed 
Cemetery 
Management 
System 

Cemetery 

Management 

System 

40% 

70% 

40% 

50% 

60% 

70% 






% progress in the 
debushing and 
maintanace of 
open spaces. 

Maintanance of 
open spaces 

40% 

70% 

40% 

50% 

60% 

70% 






% progress in the 
maintanance of 
cemeteries. 

Maintanace of 
cemetreries 


100% 

100% 

100% 

100% 

100% 






% progress in the 
maintanance of 
parks. 

Maintanace of 
parks 


100% 

100% 

100% 

100% 

100% 
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Community Service Department 

BSC 

KPA 

Strategic 

Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target 

Dec ' 09 

Target 
March '10 

Target 

Jun' 10 






R Value for the 
maintanace of 
parks .open 
spaces, 

cemeteries and 
sports centres. 

R Value for 
maintanace 


R70 000 

R17 500 

R 35,000 

R 52,500 

R70 000 

C3 

BSD 

Promote 
environmentally 
sound practices 
and social 
development 

To unsure 
compliance to 
the approved 
Disaster 
Management 
Plan 


% progress in the 
implementation of 
disaster 

management pain 

Disaster 

Management 

Plan 

10% 

40% 

10% 

20% 

30% 

40% 






# of meetings held 
with stakeholders 

Disaster Advisory 
Forum 

2 

4 

1 

2 

3 

4 






# of Disaster 
Reported 


362 

N/A 

N/A 

N/A 

N/A 

N/A 




To ensure that 
disasters are 
responded to 
within the 
specified time 
frame. 


# of disasters 
responded to 
within 12 hours. 

Disaster 

response 

340 

0 

N/A 

N/A 

N/A 

N/A 






R Value utilized in 
the 

implementation of 
disaster 

management plan 

Disaster 

Management 

Plan 

R80 000 

R25 000 

R5 000 

R15 000 

R20 000 

R25 000 




To reduce 
accidents 
caused by 
stray animals 


% in the 

functionality and 
effective of animal 
pound 

Animal Pound 

10% 

80% 

10% 

20% 

60% 

80% 






R-Value utilized in 
the 

operationalizing 
the Animal pound 


0 

R25 000 

R5 000 

R15 000 

R20 000 

R25 000 
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Community Service Department 

BSC 

KPA 

Strategic 

Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target 

Dec ' 09 

Target 
March '10 

Target 

Jun' 10 

L2 

TOD 

Develop and 
build skilled and 
knowledgable 
workforce 

Sharing 

information and 

giving 

instructions 


# of departmental 
meetings 

Departmental 

meetings 

12 

12 

3 

6 

9 

12 






# of portfolio 

Committee 

conducted 

Portfolio 

committee 

12 

12 

3 

6 

9 

12 


2009/10 SDBIP Community Services 


Executive Support 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 
10 

C4 

GPP 

Deveiop effective and 
sustainabie 
stakeholder reiations 

Implementation 
of public 
participation 
plan 

PUB 

% adherence to public 
participation plan and 
program 


100% 


100% 

100% 

100% 

100% 






# of quartely ward 
committee meetings 

Quarterly mass 
meetings 

116 

116 

58 

58 

87 

116 






# of functional ward 
committee 

Monthly Ward 
committee 
meetings (12) 

174 

348 

87 

174 

261 

348 






# of ExCo outreach 
program (local imbizo) 
held 

Quarterly ExCo 

Qutreach 

meetings 

4 

4 

1 

2 

3 

4 






R-value allocated for 
local imbizo 


R 100,000 

R 60,000 

R 15,000 

R 30,000 

R 45,000 

R 60,000 






# of team building 
activities for Councillor 
& CDW's 

Team building 

0 

1 

1 




C4 

GPP 

Deveiop effective and 
sustainabie 
stakeholder relations 

Implementation 
of public 
participation 
plan 

PUB 

# of Local Imbizo held 

Quarterly imbizo 

4 

4 

1 

2 

3 

4 






% of issues served or 
issues raised during 
local imbizo submitted 
to relevant department 
or other spheres of 
government within 21 
days 

Response of the 
Department 

35% 

100% 

100% 

100% 

100% 

100% 


2009/10 SDBIP Executive Support 


Executive Support 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 
10 






# of provincial imbizo 
held 

provincial imbizo 

2 

2 


1 


2 






% of issues served 
raised during provincial 
imbizo submitted to 
relevant department or 
other spheres of 
government within 21 
days 


35% 

100% 

100% 

100% 

100% 

100% 

C4 

GPP 

Deveiop effective and 
sustainabie 
stakeholder reiations 

Implementation 
of public 
participation 
plan 


# of District imbizo held 

District imbizo 

4 

4 

1 

2 

3 

4 






% of issues served or 
issues raised during 
district imbizo 
submitted to relevant 
department or other 
spheres of government 
within 21 days 

Response of the 
Department 

35% 

100% 

100% 

100% 

100% 

100% 

C4 

GPP 

Deveiop effective and 
sustainabie 
stakeholder relations 

Implementation 
of public 
participation 
plan 

PUB 

# of presidential imbizo 
held 

presidential 

imbizo 

2 

2 


1 


2 






% of issues served / 
raised during 
presidential imbizo 
submitted to relevant 
department or other 
spheres of government 
within 14 days 

Response from 
the municipality 

35% 

100% 

100% 

100% 

100% 

100% 


2009/10 SDBIP Executive Support 


Executive Support 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPi 

Projects 

Status 

Annuai 

Target 

Target 

Sep ' 09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 
10 






% of community 
members reached 
through public 
participation 
programmes 
(Cumuiative # of 
attendants per pubiic 
participation session/# 
of peopie in GTM) 

Reporting 

indicator 

15% 

30% 

5% 

15% 

20% 

30% 






# of pubiic marches 
attended 

Reporting 

indicator 

12 

N/A 

N/A 

N/A 

N/A 

N/A 






# Community 
faciiitation done before 
a project is launched 

Stakeholder 

engagements 

0 

11 

0 

5 

8 

11 






# of Steering 

Committee to be 
estabisihed before 
comencement of any 
project 

Establishment of 

Steering 

Committees 

6 

11 

0 

5 

8 

11 






# of pubiic participation 
co-ordinated for Annuai 
Report 


1 




1 







#of iDP/PUBLiC 
Participation Co- 
ordinated 


1 




1 

1 

C4 

GPP 

Deveiop effective and 
sustainabie 
stakeholder reiations 

communicating 

municipai 

information 

COMMUNiCATi 

ONS 

# of interviews both 
electronic and print 

Communication 

strategy 

14 

12 

3 

6 

9 

12 






# of newsietters to be 
produced on quarteriy 
basis 

Communication 

strategy 

3 

3 

1 

2 

3 







# of adverts for both 
print and eiectronic 

Communication 

strategy 

8 

4 

2 


4 



2009/10 SDBIP Executive Support 


Executive Support 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPi 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 
10 






R-vaiue aiiocated 
Strategic Pianning 
(Executive Support) 


R 50,000 

R 50,000 


R 50,000 








# of events co- 
ordinated (locai, 
district, province and 
nationai events) 

Communication 

strategy 

6 

12 

3 

6 

9 

12 






Media monitoring(both 
electronic and print) 

Communication 
strategy(negative, 
positive and 
neutral) 

positive 

positive 

positive 

Positive 

Positive 

Positive 






% progress in 
impiementation the 
communication 
strategy for 2008/9 
financiai year 

Annual review of 

Communication 

Strategy 

60% 

100% 

25% 

50% 

75% 

100% 

C4 

GPP 

Deveiop effective and 
sustainabie 
stakeholder reiations 

attending to 
speciai needs 

SPECiAL 

PROGRAMME 

# of advocacy 
programmes 
estabiished: Youth, 
Geographic Names, 
Children, Elderly, Aids 
Council, Disability, 
Gender. 


7 

8 


3 

1 

4 






# of advocacy 
functional: Aids 

Council, Disability, 
Children. 


3 

8 


3 

1 

4 






# of Advocacy 
established and to be 
reviewed: Youth, 
Gender, MRM, 
Geographic Names & 
Elderly. 


5 

5 


2 

1 

2 


2009/10 SDBIP Executive Support 


Executive Support 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPi 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 
10 






# Awareness campaign 
on Speciai 

Programmes: Youth 
Month, Women's Day, 
World Aids Day, 
internationai Disabiiity 
Day. 

Quarterly 

Awareness 

campaign 

3 

4 

1 

2 

3 

4 






# of quarterly Forum 
meetings: Aids 

Council, Disability, 
Children 

Quarterly forum 
meetings 

5 

27 

3 

11 

19 

27 






R-vaiue allocated for 
forums meeting. 


RO 

27000 

3,000 

1 1 ,000 

19,000 

27,000 






R-value allocated for 
Geographic naming 
Committee 

Workshop 

RO 

R 40,000 


R 10,000 

R 30,000 

R 40,000 






# of Special Heritage 
celebrations conducted 


6 

6 

2 

3 


1 






# of Summits on 

Special Programs 
(gender, youth, 
disability, geographic 
names & children) 

Summits/Dialog 

0 

4 

1 

1 

1 

1 






# of policies developed 
(youth, disability, 
children) 

Commisioning 
study for youth, 
disability and 
children 

0 

3 

1 

2 

3 







% progress in the 
development of 
policies on 
Youth;disability and 
Children 


0% 

100% 

50% 

75% 

100% 



2009/10 SDBIP Executive Support 


Executive Support 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPi 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target Dec 
'09 

Target 

March 

10 

Target Jun' 
10 






# of meetings with 
traditionai ieaders 
organised 

Mayor meeting 
traditional leaders 
(4) 

2 

4 

1 

2 

3 

4 






# of monthiy poiiticai 
ofiice bearer meetings 

mayor and office 
bearer's meeting 

2 

4 

1 

2 

3 

4 






# of special projects 
faciiitated: Life skiii & 
eariy chiidhood center, 
Mohiaia Youth 
Agricuitural Projects, 
Moroke Disabied 
Vegetation Garden, 
Bogwasha Oid Age 
Center 


Reporting 

6 

1 

2 

2 

1 






# of district mayors 
forum attend / number 
planned 

District mayor 
forums 

4 

4 

1 

2 

3 

4 






# of full time 
councillors meetings 
organised (12) 

Mayor meeting 
full time 
councillors (12) 

2 

12 

3 

6 

9 

12 






# of CDW'reports 
circulated to all 
departments (12) 

Coordination of 
COW'S monthly 
report (12) 

12 

12 

3 

6 

9 

12 






# of COW'S 
deploved(27) 


reporting 

27 

34 

34 

34 

34 


2009/10 SDBIP Executive Support 


Executive Support 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPi 

Projects 

Status 

Annual 

Target 

Target 

Sep ' 09 

Target Dec 
'09 

Target 
March '10 

Target Jun' 
10 






# of capacity buiiding 
workshops 

capacity building 
workshops for 
committees of 
established 
programmes (4) 

0 

2 

0 

1 

0 

2 






R-vaiue aiiocated for 
capacity buiiding 
workshops 


RO 

80000 


R40 000 


R80 000 






# of bursaries aiiocated 
to local people 


5 

10 



10 







R-vaiue aiiocated for 
bursaries 


R100 000 

R200 000 



212,000 


L2 

TOD 

Deveiop a high 
performance culture for 
a changed diverse, 
efficient and effective 
iocal government 


SECRETARiAT 

# of strategic pianning 
workshops 


1 

1 

1 









# of Team buiiding 

conducted{Executive 

Support) 


1 

1 










% of traditional leaders 
participating in council 
(11) 



100% 

100% 

100% 

100% 

100% 






% of resolutions 
implemented/resolution 
s taken per council 
sitting 


60% 

100% 

100% 

100% 

100% 

100% 


2009/10 SDBIP Executive Support 


Executive Support 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPi 

Projects 

Status 

Annuai 

Target 

Target 

Sep ' 09 

Target Dec 
'09 

Target 

March 

10 

Target Jun' 
10 






# of quarterly reports 
from Districict Councii 
representatives 


0 

4 

1 

2 

3 

4 






Executive Support 

Portfoiio 

committee 

meetings 

12 

12 

3 

6 

9 

12 






Strategic Pianning 


12 

12 

3 

6 

9 

12 






Corporate Service 


12 

12 

3 

6 

9 

12 






Finance 


12 

12 

3 

6 

9 

12 






Technicai 


12 

12 

3 

6 

9 

12 






ELD 


12 

12 

3 

6 

9 

12 






Community Services 


12 

12 

3 

6 

9 

12 






# of monthiy 
management meetings 

Monthly 

management 

meetings 

12 

12 

3 

6 

9 

12 






# of weekiy directors 
meetings 

weekiy directors 
meetings 

48 

48 

12 

24 

36 

48 






% progress in 
estabiishment of 
oversight committee by 
31 January 2009 

Asess and 

Review 

performance of aii 

councii 

committees 

100% 

100% 



100% 







% of counciiiors 
undergone training 
workshops 

Counciiiors 

undergone 

training 

workshops 

15% 

100% 




100% 

I2 

TOD 

Deveiop and buiid 
skiiied and 
knowiedgable 
workforce 

Sharing 

information and 

giving 

instructions 

SECRETARiAT 

# of departmentai 
meetings 

Departmentai 

meetings 

12 

12 

3 

6 

9 

12 






# of Councii meetings 
conducted 

Council meeting 

4 

4 

1 

2 

3 

4 






# of ExCo meetings 
conducted 

ExCo meeting 

12 

12 

3 

6 

9 

12 






# of Oversight Reports 
adopted before 

31 March 2011 


1 

1 



1 



2009/10 SDBIP Executive Support 


Technical Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 

09 

Target Dec ' 

09 

Target March 
'10 

Target Jun' 10 

C2 

BSD 

Improve access to 
sustainable quality 
and affordable 

services 

Supply of water 

water and 

sanitation 

% progress in 
conducting a study 
on water supply at 
GTM 

Water supply 
study 

100% 

100% 

25% 

50% 

75% 

100% 






# of new water 

connections in urban 

areas 

Maintenance 
& Operation 

180 

180 

45 

90 

135 

180 






Total amount of 

water and abstracted 
and purchased by 
the municipality 


2135412 

2135412 

533853 

1067706 

1601559 

2135412 






Total amount of 

water which is 
supplied and 
metered (Kl) 


2135412 

1624168 

406082 

812084 

1218126 

1624168 






% Reduction of 
network bursts and 
leaks per 100 km of 
water pipe 


15% 

30% 

5% 

15% 

25% 

30% 






# of new sanitation 
connections against 
the total # of 
household without 

sanitation in urban 

areas 


180 

180 

45 

90 

135 

180 






% progress in 
developnig NDPG 
project Bussiness 
plan 

NDPG project 

Bussiness 

plan 

0% 

100% 

25% 

50% 

75% 

100% 

C2 

BSD 

Improve access to 
sustainable quality 
and affordable 

services 

Supply of Electricity 


% progress in 
electrification of 
villages 


2500 


0% 

25% 

50% 

100% 






Turn around time in 
fixing faulty 
streetlights 


7 days 

7 days 

7 days 

7 days 

7 days 

7 days 


2009/10 SDBIP Technical 


Technical Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 

09 

Target Dec ' 

09 

Target March 
'10 

Target Jun' 10 






Turn around time in 
fixing faulty Traffic 
lights 


7 days 

7 days 

7 days 

7 days 

7 days 

7 days 

C3 

BSD 

Promote 

environmental sound 
practice and social 
development 


Waste 

management 

% progress in 
conducting waste 
management 
Feasibility study 

waste 

management 

Feasibility 

study 

0% 

100% 

25% 

50% 

75% 

100% 






# of households 

served with waste 
removal against total 
number of 
households (Service 
Authority Area) 

waste 

Removal 

4531 

4472 

1200 

2400 

3800 

4472 






Total volume general 
waste collected (m^) 


34321 

34321 

8580 

17161 

25741 

34321 






# of ROD obtained 

for all infrastructure 
projects 


7 

7 

7 

7 

7 





housing 

% progress in 
building RDP houses 


80% 

100% 

25% 

50% 

75% 

100% 






# of households 

added on the 
beneficiary list for 
FBE 


3500 

3500 

2000 

2680 

3100 

3500 

F2 

BSD 

Optimise instructure 
investment and 

service 

Promoting road 
connectivity in 

GTM 

PMU 

Total number of 
Access Bridges to 
be build 

Access 

Bridges 


2 

2 

2 

2 

2 






% progress with the 
Construction of 
Mareseleng small 
Access bridges. 

Mareseleng 
small Access 
bridge 


100% 

25% 

50% 

75% 

100% 






R-value spent in the 
construction of 
Mareseleng small 
access bridge 



R 1,500,000.00 

R 375,244.45 

R 750,488.90 

R 1,125,733.45 

R 1,500,977.81 






% progress with 
Construction of 
Manayaka small 
access bridge 

Manyaka 
small Access 
bridge 


100% 

50% 

100% 

100% 

100% 


2009/10 SDBIP Technical 


Technical Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 

09 

Target Dec ' 

09 

Target March 
'10 

Target Jun' 10 






R -Value spent in the 
construction of 
Manyaka Access 
bridge 



R 1,500,000.00 

R 375,000 

R 750,000 

R 1,125,000 

R1500 000.00 






% progress with the 
Construction of 
Diphale small 

Access bridges. 

Diphale small 

Access 

bridges. 


100% 

50% 

100% 

100% 

100% 






R-value spent in the 
construction of 
Diphale small access 
bridge 



R 1,500,977.00 

R375244,25 

R750488,50 

R1 125732,75 

R 1,500,977.00 






% progress with the 
Construction of 
Tukakgomo small 
Access bridges. 

Tukakgomo 
small Access 
bridges. 


100% 

0% 

25% 

50% 

100% 






R-value spent in the 
construction of 
Tukakgomo small 
access bridge 



R 1,500,000.00 

R 375,000 

R 750,000 

R 1,125,000 

R1500 000.00 

C2 

LED 

Create Cumminty 
beneficiation and 
empowerment 
opportunities through 
networking for 
increased 

Providing 

employment 

opportunities 


# of designated 
people employed 
when building the 
small access bridges 

Women 


65 

16 

32 

48 

65 







youth 


60 

15 

30 

45 

60 







People with 
Disabilities 


5 

1 

2 

3 

5 

F2 

BSD 

Optimise instructure 
investment and 

service 

Provide and 
ensure accessible 

road networks 
within GTM 

PMU 

km of access roads 
constructed at Ga- 

Moraba 

access roads 


2km 

0.5 

1 

1.5 

2 






% progress with the 
Construction of Ga- 
Moraba(Leboeng) 
Access Road. 

Ga- 

Moraba(Lebo 
eng) Access 
Road. 


100% 

25% 

50% 

75% 

100% 






R-value spent in the 
construction of Ga- 

Moraba access road 



R 2,640,000 

R 660,000.00 

R 1,320,000 

R 1,980,000 

R 2,640,000 

F2 

BSD 

Optimise instructure 
investment and 
service 

Provide and 

ensure accessible 
road networks 
within GTM 

PMU 

% progress in the 
construction of Riba- 

Cross access Road 

Riba-Cross 
access Road 


100% 

25% 

50% 

75% 

100% 


2009/10 SDBIP Technical 


Technical Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 

09 

Target Dec ' 

09 

Target March 
'10 

Target Jun' 10 






km of road 
constructed at Riba 
Cross 



1km 

0 

0.5 

1 

1 






R-Value spent at the 
construction of Riba • 

Cross access Road 



R 3,520,000.00 

R 352,000 

R 1,760,000 

R 3,520,000 

R 3,520,000.00 






% progress with the 
Construction of 
Kgautswana small 
Access bridges. 

Kgautswana 
small access 

Road 


100% 

0% 

25% 

50% 

100% 






R-value spent in the 
construction of 
Kgautswana small 
access bridge 



R 2,800,000.00 

R 700,000 

R 1,400,000 

R 2,100,000 

R 2,800,000.00 

C2 

LED 

Create Cumminty 
beneficiation and 
empowerment 
opportunities through 
networking for 

Providing 

employment 

opportunities 


# of designated 
people employed 
when constructing 
Access roads 

Women 


52 

13 

26 

39 

52 







youth 


48 

12 

24 

36 

48 







People with 
Disabilities 


4 

1 

2 

3 

4 

F2 

BSD 

Optimise instructure 
investment and 
service 

Provide and 

ensure accessible 
road networks 

within GTM 

PMU 

Total km of roads 
upgraded to Tar 

Road 

upgrading 


6KM 

OKM 

OKM 

2KM 

6KM 






% progress in the 
construction of 
Burgersfort internal 
Road 

Burgersfort 
internal Road 


100% 

0% 

10% 

40% 

100% 






km of internal road 

constructed at 
Burgersfort 



1,5km 

0 

0 

1km 

1,5km 






R-Value spent at the 
construction of 
Burgersfort internal 
Road 



R 4,800,000 

R 384,000 

R 1,200,000 

R 2,400,000 

R 4,800,000 

F2 

BSD 

Optimise instructure 
investment and 

service 

Provide and 
ensure accessible 

road networks 
within GTM 

PMU 

% progress in the 
construction of 

Praktiseer internal 
Road 

Praktiseer 
internal Road 


100% 

0% 

25% 

50% 

100% 


2009/10 SDBIP Technical 


Technical Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 

09 

Target Dec ' 

09 

Target March 
'10 

Target Jun' 10 






km of road 
constructed at 
Praktiseer 



2km 

0km 

0,5km 

1km 

2km 






R-Value spent at the 
construction of 
Praktiseer internal 

Road 



R 5,400,000 

R 432,000 

R 1,350,000 

R 2,700,000 

R 5,400,000 






% progress in the 
construction of 
Ohrigstad internal 
Road 

Ohrigstad 
internal Road 


100% 

0% 

25% 

50% 

100% 






km of road 

constructed at 
Ohrigstad 



1,5km 

0km 

0,5km 

1km 

1,5km 






R-Value spent at the 
construction of 
Ohrigstad internal 
Road 



R 4,897,300 

R 391,784 

R 1,224,325 

R 2,448,650 

R 4,897,300 

C2 

LED 

Create Cumminty 
beneficiation and 
empowerment 
opportunities through 
networking for 

Providing 

employment 

opportunities 


# of designated 
people employed 
when constructing 
Internal Roads 

Women 


52 

13 

26 

39 

52 







youth 


48 

12 

24 

36 

48 







People with 
Disabilities 


4 

1 

2 

3 

4 

F2 

BSD 

Optimise instructure 
investment and 

service 

Provide and 
ensure accessible 
community halls 

PMU 

% progress in the 
building of Tjate 
community Halls 

Tjate 

community 

Hall 


100% 

25% 

50% 

75% 

100% 






R-value spent in the 
building of Tjate 
community hall. 



R 2,175,000 

R 543,750 

R 1,087,500 

R 1,631,250 

R 2,175,000 






% progress in the 
building of Leboeng 
community Halls 

Leboeng 

community 

Hall 


100% 

25% 

50% 

75% 

100% 


2009/10 SDBIP Technical 


Technical Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 

09 

Target Dec ' 

09 

Target March 
'10 

Target Jun' 10 






R-value spent in the 
building of Leboeng 
community hall. 



R 2,175,000 

R 543,750 

R 1,087,500 

R 1,631,250 

R 2,175,000 

C2 

LED 

Create Cumminty 
beneficiation and 
empowerment 
opportunities through 
networkina for 

Providing 

employment 

opportunities 


# of designated 
people employed 
when constructing 
Community halls 

Women 


52 

13 

26 

39 

52 







youth 


48 

12 

24 

36 

48 







People with 
Disabilities 


4 

1 

2 

3 

4 






# of BEE enterprise 
appointed 



10 

7 

10 

10 

10 






Total km of roads 
regravel 



100 

10 

30 

70 

100 






Total km of road 
graded against total 
km of gravel roads 

O&M 


400 

100 

200 

300 

400 






Area of potholes 
repaired (square 
meters) 








FI 

LED 

Create Cumminty 
beneficiation and 
empowerment 
opportunities through 

Implementation of 
EPWP 


# of project 
implemented though 
EPWP 


8 

10 

7 

10 

10 

10 






# of jobs created 
through EPWP 


180 

180 

45 

90 

135 

180 






R-Value MIG 
spent/R-Value MIG 
received 



R 25,952,000 

R 6,488,000 

R 12,976,000 

R 19,464,000 

R 25,952,000 






% Financial 
expenditure for all 
capital projects 


80% 

100% 

25% 

50% 

75% 

100% 

C4 

GPP 

Develop effective 
and sustainable 
stakeholder relations 

Sharing information 
and giving 
instructions 


# Departmental 
meetings 

Departmental 

meetings 

12 

12 

3 

6 

9 

12 






# of portfolio 
Committee held 

Portfolio 

Committee 

meetings 

12 

12 

3 

6 

9 

12 




Sharing information 


# of District IGR 
meetings attended 


12 

12 

3 

6 

9 

12 


2009/10 SDBIP Technical 


Technical Services 

BSC 

KPA 

Strategic Objectives 

Programme 

Objectives 

Unit 

Programme KPI 

Projects 

Status 

Annual Target 

Target Sep ' 

09 

Target Dec ' 

09 

Target March 
'10 

Target Jun' 10 






# of Provincial IGR 
meetings attended 


12 

12 

3 

6 

9 

12 


2009/10 SDBIP Technical 


Detailed Capital Works Plan per Ward 

Name of the project 

9/10 

Start Date 

End Date 

Ward(s) 

Sep-09 

Dec-09 

Mar-10 

Jun-10 

10/11 

11/12 

Upgrading road at 
Praktiseer 

R 5,400,000 

Jul-09 

Jun-10 

13 

R 1,350,000 

R 2,700,000 

R 4,050,000 

R 5,400,000 

R 10,000,000 

R 10,000,000 

Upgrading road at 
Ohrigstad 

R 4,897,300 

Jul-09 

Jun-10 

1 

R 1,224,325 

R 2,448,650 

R 3,672,975 

R 4,897,300 

R 5,000,000 

R 5,000,000 

Burgersfort road and 
Bridge 

R 4,800,000 

Jul-09 

Jun-10 

18 

R 1,200,000 

R 2,400,000 

R 3,600,000 

R 4,800,000 

R 15,000,000 

R 15,000,000 

Moraba access road 

R 2,640,000 

Jul-09 

Jun-10 

26 

R 660,000 

R 1,320,000 

R 1,980,000 

R 2,640,000 

0 

0 

Riba cross to Ga-Riba 
access road 

R 3,520,000 

Jul-09 

Jun-10 

4 

R 880,000 

R 1,760,000 

R 2,640,000 

R 3,520,000 

R 150,000 

R 150,000 

Kgautswana access 
Road 

R 2,800,000.00 

Jul-09 

Jun-10 

24 

R 700,000 

R 1,400,000 

R 2,100,000 

R 2,800,000.00 



Electrification 

R 11,726,000 








R 5,000,000 

R 5,000,000 

Diphale small access 
bridge 

R 1,500,977.00 

Jul-09 

Jun-10 

8 

R375244,25 

R750488,50 

R1 125732,75 

R 1,500,977.00 

0 

0 

Mareseleng small 
access bridge 

R 1,500,000.00 

Jul-09 

Jun-10 

25 

R 1,000,000 

R 2,000,000 

R 3,000,000 

R 4,000,000 

0 

0 

Manyaka small access 
bridge 

R 1,500,000.00 

Jul-09 

Jun-10 

10 

R 375,000 

R 750,000 

R 1,125,000 

R1500 000.00 



Tukakgomo small 
access bridge 

R 1,500,000.00 

Jul-09 

Jun-10 

2 

R 375,000 

R 750,000 

R 1,125,000 

R1500 000.00 



Tjate community hall 

R 2,175,000 

Jul-09 

Jun-10 

8 

R 543,750 

R 1,087,500 

R 1,631,250 

R 2,175,000 

0 

0 

Leboeng community 
hall 

R 2,175,000 

Jul-09 

Jun-10 

8 

R 543,750 

R 1,087,500 

R 1,631,250 

R 2,175,000 

0 

0 
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